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PREAMBLE 
The Board of Education of the Hunter-Tannersville Central School and the Hunter- 
Tannersville Teachers' Association believe their primary common goal is providing the best 
possible education for the children of the district. To achieve this goal, effective commu- 
nication among the Board, Administration and Association is essential. The cooperative 
formulation of terms and conditions of employment is  essential to the realization of this 
goal whereby the welfare of the children of the district will be best served. 
This common goal i s  the foundation on which the following agreement is jointly pre- 
sented. 
ARTICLE I 
RECOGNITION 
The Board of Education of the Hunter-Tannersville Central School, (hereafter called 
the "Board") recognizes the Hunter-Tannersville Teachers' Association, (hereinafter called 
the "Association") for the purpose of collective negotiations pursuant to the Public Employ- 
ees Fair Employment Act, Article XIV of the Civil Service Law, as the exclusive negotiating 
agent for all certified teaching personnel except District Administrative personnel, Princi- 
pals and other Administrative personnel. 
The Association recognizes that the exclusive recognition carries with it the responsi- 
bility to make every effort to promote and maintain the highest standards of ethical and 
professional conduct among the members of the Association. 
(See Appendix I for original recognition) 
ARTICLE I I  
COMPENSATION 
Salary Schedule 
1. The following salary schedule shall be in  effect for the school year 2001-02. It shall 
be derived from th; salary schedule in  effect for the 200001 school year by: 
a. Application of a 1.100 percent ('10) cost of living increase to Step 1, Column 1. 
b. Application of a horizontal increase of $1,297 to the Step 1 salary of each pre- 
ceding column. 
c. Application of a vertical step increase equal to $1,040 of the Step 1 salary of 
each column. 
d. Application of the seven vertical columns and their headings as per attached sal- 
ary schedule. 
e. Application of the mandatory annual steps for each column as per attached sal- 
ary schedule. 
f. Application of the difference between the value of the last step of the 2001-2002 
guide and the value of the next to last step of the previous year's (2000-01) 
guide for each column. 
2. Salary schedule adjustment for the 2002-03 school year shall be as follows. It shall 
be derived from the salary schedule in effect for the 2001-02 school year by: 
a. Application of 1 . 1  0 0  percent ('10) cost of living increase to Step 1, Column 1 .  
b. Application of a horizontal increase of $1,354 to the salary of each preceding 
column. 
c. Application of a vertical step increase equal to $1,070 of the salary of each col- 
umn. 
d. Application of the seven vertical columns and their headings as per attached sat- 
ary schedule. 
e. Application of the mandatory annual steps for each column as per attached sal- 
ary schedule. 
f. Application of the difference between the value of the last step of the 2002-03 
guide and the value of the next to last step of the previous year's (2001-02) 
guide for each column. 
3. Salary schedule adjustment for 2003-2004 shall be applied as follows: 
a. Application of 1 .I00 percent ('10) cost of living increase to step 1, column 1 .  
b. Application of a horizontal increase of $1,407 added to each preceding column. 
c. Application of a vertical increase of $1,103 added to each step, each column. 
d. Application of the seven vertical columns and their headings as per attached sal- 
ary schedule. 
e. Application of the mandatory annual steps for each column as per attached sal- 
ary schedule. 
f. Application of the difference between the value of the last step of the 2003- 
04guide and the value of the next to last step of the previous year's (2002-03) 
guide for each column. 
4. Salary schedule adjustment for 2004-2005 shall be applied as follows: 
a. Application of a 1 .I00 percent ( O h )  cost of living increase to step 1, column 1. 
b. Application of a horizontal increase of $1,451 added to each preceding column. 
c. Application of a vertical increase of $1,140 added to each step, each column. 
d. Application of the seven vertical columns and their headings as per attached sal- 
ary schedule. 
e. Application of the mandatory annual steps for each column as per attached sal- 
ary schedule. 
f. Application of the difference between the value of the last step of the 2004- 
05guide and the value of the next to last step of the previous year's (2003-04) 
guide for each column. 
5. All  teachers shall advance (be placed on step) one step for the school year 2001-02 
and for each successive year through 2005. 
6.  Individual teachers shall have the right to designate their manner of payment no later 
than one week (7 days) prior to the first pay period in September. The options are as 
follows: 
a. Ten or twelve month division of the annual salary - (individual designation). 
b. Those people choosing the 12 month division of the annual salary wil l  receive 
one additional check the last pay period in June which shall include the remain- 
der of the annual salary due at that time. 
7. Service Award: 
Commencing in  the 1 997-98 school year and in each year thereafter teachers shall be 
granted a one time Service Award of $900 upon the completion of at least 25 years of 
teaching service. Commencing in the 1997-98 school year and in each year thereaf- 
ter teachers shall be granted a one time service award of $1 750 upon the completion 
of at least 30 years of teaching service. This service includes full time employment at 
an accredited public, private or parochial school Kindergarten through college. 
Hunter-Tannersville Central School 2001 -2002 Salary Schedule 
Year 1: 2001-02 Base $30,691 Percent 1.1 0% Reference $30,357 
Hor Inc $1,297 Ver lnc $1,040 
Max: 
BS+40 BS+50 BS+60 BS+70 
Year BS B S + 1 5  B S + 3 0  or MS MS+10 MS+20 MS+30 
$30,691 $31,988 $33,285 $34,582 $35,879 $37,176 $38,473 
. - 
Hunter-Tannersville Central School 2002-2003 Salary Schedule 
Year 2: 2002-03 Base $31.029 Percent 1.1 0% Reference $30,691 
Hor lnc $1.354 Ver lnc $1.070 
Year 
1 
2 
- .  3 
4 
5 
.-- 
6 
7 
8 
9 
- 10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
Max: 
Hunter-Tannersville Central School 2003-2004 Salary Schedule 
Year 3: Base $31,370 Percent 1 . lo% Reference $31,029 
2003-04 
Hor lnc $1,407 Ver lnc $1,103 
4.00% 
BS+40 BS+50 BS+60 BS+70 
Year BS BS + 15 BS + 30 or MS MS+10 MS+20 MS+30 
1 [  $31,370 $32,777 $34,184 $35,591 $36.998 $38,405 $39,812 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
2 3 
24 
$32,473 
$33,579 
$34,679 
$35,782 
$36,885 
$37,988 
$39,091 
$40,194 
$41,297 
Max: $1,708 
Hunter-Tannersville Central School 2004-2005 Salary Schedule 
Year 4: 2004-05 Base $31,715 Percent 1.10% Reference $31,370 
Hor lnc $1,451 Ver lnc $1,140 
4.00% 
Year 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
2 1 
22 
23 
24 
Max: 
ARTICLE Ill 
TEACHER EDUCATION, TRAINING AND PRIOR SERVICE 
A. Teacher Education and Training 
1. Credit Hour Compensation up to and including column IV: 
a. Individual salary adjustments will be made twice each year. The first ad- 
justment of credit hour compensation will be made during the month of 
September and the second during the month'of January. It i s  the individual 
teacher's responsibility to apply for salary adjustment on the forms avail- 
able from the central office. 
b. The Board shall compensate for hours up to and including 40, that are sup- 
ported by official college transcripts and taken at an accredited college or 
university. These hours must be related to the field of education and/or the 
subject the teacher is teaching. (Prior approval by the Superintendent of 
Schools is  highly recommended.) 
c. Effective July 1, 1983 teachers will be compensated one time for individual 
courses per the salary schedule with notice given for completion in Sep- 
tember and February. The rate per credit hour will be determined by divid- 
ing the horizontal increase by the appropriate column hour: columns I and 
II by fifteen (15), columns Ill, IV, and V by ten (10). This payment may be 
taken as a "lump sum" or distributed throughout the annual salary at the di- 
rection of the teacher. 
Example 1 : Three Credit Hours Between Columns II and Ill. 
2001 -02 $86.47 per Credit Hour 
2002-03 $90.27 per Credit Hour 
2003-04 $93.80 per Credit Hour 
2004-05 $96.73 per Credit Hour 
Example 2: Three Credits Hours Between Columns V and VI 
2001 -02 $129.70 per Credit Hour 
2002-03 $1 35.40 per Credit Hour 
2003-04 $140.70 per Credit Hour 
2004-05 $145.10 per Credit Hour 
2. Credit hour Compensation for teachers with professional preparation for col- 
umns V and VI: 
a. Salary schedule credit shall be allowed only on a written approved basis. 
(Prior approval by Superintendent of Schools is highly recommended.) The 
approval shall require an application by the teacher on forms provided by 
the central office, a recommendation to the Board of Education by the 
Chief School Administrator and approval of the Board of Education. 
b. The basis of recommendation by the Chief School Administrator shall be as 
follows: 
1 .  The course must be directly related to the specific area for which the 
teacher is  employed. 
2. The course must not be a duplicate of a previous course unless it 
clearly represents an updating in the area. 
EXAMPLE: 
Example 1 .  A physics teacher might take a course in basic physics three (3) years after 
taking the course the first time. 
Example 2. An elementary teacher might take a refresher course in the teaching of 
reading. 
3. Salary schedule credit shall not be recognized for courses taken by a teacher 
preparing for certification in another area except those courses directly related to 
the current area of employment. 
EXAMPLE: 
Example 1. A Mathematics teacher working on a Guidance certification would not be 
approved for salary schedule credit for courses except those in Psychology 
or Pedagogy which would be general in nature and supportive in the teach- 
ing of mathematics. 
Example 2. An Elementary teacher working on an administrative certification would 
not receive approval for salary credit on a course in school business man- 
agement, but would receive approval for a course in Educational Psychol- 
ogy. The guiding principle for approval is  that only courses which will be 
of assistance in the present area of employment will be compensated; the 
Board does not feel obligated to assist a teacher financially in securing a 
new certification unless the new certification automatically provides certi- 
fication in the area the teacher is employed. An example would be if a 
shop teacher received an administrative certificate and was also granted a 
certificate in Industrial Arts. Acceptable written verification from the State 
Education Department must be submitted to the Superintendent before sal- 
ary adjustments can be submitted to the Board of Education. 
3. Credit hour remuneration for teachers up to column VII: 
a. The Board of Education believes that a teacher's effectiveness may be im- 
proved through additional courses taken at colleges. Such courses provide 
updating in new methods and techniques of teaching as well as acquiring 
new knowledge in subject matter fields. 
Commencing July 1, 1992 a Column VII, MS+ 30 (BS + 70) credits will be 
recognized. One time financial adjustments for credits earned prior to 
that date between Column VI and VII will not be allowed, although those 
credits already earned and recognized will be applicable towards Column 
VII attainment. However, approved course work subsequent to 7/1/92 
will be eligible for such adjustments. No provision will exist for credit 
compensation beyond the thirty (30) credits beyond the M.S. 
It must be emphasized that all college credits or course work of any nature 
applicable to any salary schedule remuneration must not only be related 
to professional or tenured position but also approved by the Superinten- 
dent. (Prior approval i s  highly recommended.) 
b. A teacher wishing to receive financial assistance for such courses may ap- 
ply on forms provided by the School District Central Office. The approval 
for financial assistance shall require a recommendation by the Chief School 
Administrator to the Board of Education and approval by the Board of Edu- 
cation. 
c. A person with special certification and a corresponding Masters degree 
which requires an excess of 40 credit hours to obtain will be eligible for 
Column VI and Column VII placement. Only such special qualifications 
will allow horizontal movement to Column VI - MS + 20 (and BS + 60) and 
Column VII - MS + 30 (BS + 70). 
d. The basis for recommendation by the Chief School Administrator shall be 
as follows: 
1. The criteria as stated in  2 (a) and (b) under credit hour compensation 
for teachers with professional preparation beyond column IV. 
2. The courses shall be taken at a time which does not conflict with 
the teacher's teaching assignment as determined by the Chief 
School Administrator. 
3. Application for courses to be taken during the school year (Sep- 
tember thru June) shall be submitted 30 days prior to the begin- 
ning of the course. 
4. Workshop and Conference Attendance 
a. General regulations 
1. Teachers wishing to attend conferences or workshops must apply on forms 
provided by the building Administration. 
2.  The Building Administrator may suggest or recommend that a teacher at- 
tend a particular conference. 
3. Teachers will be expected to provide a report concerning the conference, if 
requested by the Administration. 
4. Costs incurred for travel and meals will be paid for only when the work- 
shops or conferences are held outside the School District. 
b. Regular School Year Conferences and Workshops 
1.  A teacher attending a conference or workshop during the regular school 
year will receive the regular salary with no additional remuneration 
2.  The necessary expenses involved in.the workshop including meals, regis- 
tration and lodging will be paid by the School District. 
3. A teacher attending a workshop or conference held during a Saturday or 
Sunday will be paid 11200 of hislher salary for each full weekend day of at- 
tendance, and 112 of this amount for a halfday session. 
c. Summer Conferences and Workshops 
1. A teacher attending a conference or workshop during the summer wil l  be 
paid 11200 of the regular salary per full day the workshop is in session, and 
112 that amount for each halfday session. 
2.  The necessary expenses involved in the workshop, including meals, regis- 
tration and lodging wil l  be paid for by the School District. 
B. Prior Service 
The Board shall, when hiring new teaching personnel, grant credit for prior service in  
the following manner: 
1.  For prior teaching service in  the subject field the Board wil l  grant one-half (112) 
year credit for each full year to a maximum of eight (8) years of prior service. 
For prior teaching service in other than the subject field the Board will grant a 
minimum of one-half those years up to four (4) years of prior service. 
Under no circumstances will the Board be bound to exceed a combined total 
under 1 and 2 of ten (1 0) years credit. 
The Board may exceed 1, 2, and 3 to a maximum number of years, not in excess 
of the total years of prior teaching service. 
For clarification, the Board wishes to have the following noted: Tenure areas 
shall conform to parts 30.4, 30.5, 30.6, 30.7, 30.8 of the Rules and Regulations 
of the Commissioner of Education effective August 1, 1 975. 
If prior service calculation results in a partial step, rounding will be to the lower 
step. 
ARTICLE IV 
EXTRA DUTY 
General Regulations 
Duties and responsibilities for which teachers receive extra compensation shall be 
carried out at times which do not conflict with scheduled teaching. Compensation 
will be determined by unit value unless otherwise stated. 
Extra Duty Assignments - Athletics 
1. Compensation shall be at the rate of two hundred thirty-four dollars ($234) per 
unit (2001-02); two hundred forty-three dollars ($243.00) per unit (2002-03); two 
hundred fifty-t hree dollars ($253.00), (2003-04); and two hundred sixty-three 
do1 tars ($263.00), (2004-05) for Coaching. 
2. Assignments for coaching positions shall be made by the administration. 
3. Each physical education staff member shall be assigned one (1) coaching re- 
sponsibility as part of the contractual agreement. 
4. A physical education teacher may be exempted from the "one coaching rule" for 
one (1) year if such exemption is recommended by the Chief School Administra- 
tor and approved by the Board of Education. 
Application for exemption shall be completed as follows: 
a. A written request for exemption must be filed by September 1 of the year 
for which the exemption is requested. 
The written request must contain the specific reasons for the exemption re- 
quest. 
Recommendation by the Chief School Administrator and approval by the 
Board of Education will be based on the reasons given. Such reasons must 
clearly support a hardship situation. 
There shall be one hundred ninety nine (199) units available inclusive of 
intramurals based on board approval and executed programs. 
A committee, composed of two (2) Association members designated by the 
Association and persons appointed by the Superintendent of Schools, will 
fairly and equitably distribute the units. 
The intramural program will follow the format of previous years. (5-8 ses- 
sions shall constitute 415th of a unit). 
6. The Director of Athletics shall be paid $1,756 (2001-02), $1,826 (2002-03), 
$1,899 (2003-04), $1,975 (2004-05), and this person wil l  be allocated one pe- 
riod per day, in addition, to fulfill this function. 
C. Extra Duty Assignments - Advisory 
1. General Regulations 
a. During the first week of the school year the Administration shall circulate a 
memo to all faculty members requesting names of those interested in  vol- 
unteering for advisory extra duty assignments. The Administration wi l l  give 
these individuals first preference in making assignments. 
b. In the event the Administration believes an individual is unable to handle a 
particular assignment, another individual from the volunteer list or the fac- 
ulty at large wil l  be selected. 
2. Advisory Assignments 
Effective July 1, 2001, there shall be 102 units annually for advisory assign- 
ments. These units wil l  be distributed among the various assignments as described in  Arti- 
cle IV B. 5 (b). Effective July 1, 2001, these units are valued at $170; effective July 1, 
2002, these units are valued at $1 76; effective July 1, 2003, these units are valued at $183 
and effective July 1, 2004, these units are valued at $1 91, 
ACTIVITY 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
9th Grade 
8th Grade 
7th Grade 
6th Grade 
Yearbook Advisor 
Newspaper Advisor 
Assistant High School 
Assistant Elementary 
Honor Society 
Science Olympiad 
Outdoor Education 
FBLA 
Student Council 
Senior Trip Advisor 
SADD 
French Club 
Spanish Club 
Graduation Awards 
Spelling Bee 
Wildcat World 
Varsity Club 
Student of the Month 
Play 
Director 
Cast 
Lighting 
Choreographer 
Sets 
UNITS 
8 
4 
2 
2 
2 
2 
25 units 
15 
3 
5 
4 
- 
27 units 
(units divided amongst chaperones) 
1 
1 
1 
1 
1 
1 
1 
to be paid from play proceeds 
22 units 
These unit distributions are reviewed annually by the Union President and the Super- 
intendent's designee. While there will be no change in the total amount of units 
(102), on an annual basis units may be redistributed. 
3. Teacher receiving compensation for the advisory assignments as listed shall not 
be eligible for additional compensation for supervisory responsibilities con- 
nected with such advisory assignments. 
EXAMPLE: 
(a) A teacher supervising a dance planned by the class to whom the individual is 
assigned as advisor would not be eligible for additional pay under another part 
of the contract. 
(b) A yearbook advisor would not be paid additional amounts for after school or 
Saturday supervision of a yearbook work session. 
D. Extra Dutv Assignments - Su~ervisorv 
1. All assignments, including bus supervision of away basketball games if neces- 
sary, shall be paid at the rate of $47 per assignment (2001-02), $49 per assign- 
ment (2002-03), $51 per assignment (2003-04), and $53 per assignment (2004- 
05). 
2. Each full time teacher shall be assigned supervisory duties on a building basis. 
Those duties must be completed by the person so assigned except that teachers 
may trade assignments if approved by the District. 
3. All supervisory assignments shall be made by the administration. 
4. If a teacher is unable to fulfill a supervisory assignment, the teacher so assigned 
shall be responsible for securing a teacher substitute suitable to the administra- 
tion. 
5. Supervisory Assignments shall not be required during periods of vacation. The 
last regularly scheduled work day prior to a vacation period shall not be consid- 
ered as part of the vacation for this purpose. 
6 .  All Supervisory Assignments shall be on a rotating basis. These assignments will 
be borne equally by the staff according to the needs of each building. At least 
one chaperoning assignment per event will be available to other employees. 
ARTICLE V 
HEALTH AND DENTAL 
Health Plan 
A. 1. Effective July 1, 2001, each bargaining unit member shall pay the following 
amounts towards the cost of the premium for health insurance coverage for 
the Catskill Area Employees School Benefit plan during subsequent years as 
follows: 
Year Family Individual 
$71 7 $1 56.70 
Effective July 1, 2001, the family contribution rate shall be increased as a flat 
dollar amount to reflect 15% of the premium for the CASEBP premium rate 
of that date and the individual premium contribution rate shall be increased 
to reflect 5% of the CASEBP rate of that date. The family plan premiums 
shall be calculated in accordance with the current practice of the parties 
which i s  to first deduct the individual premium from the family premium and 
then determine the 15% contribution based on the difference between the 
two premiums. The health insurance contribution rates shall remain as such 
without change during the second year of the new agreement (2002-03). 
However effective July 1, 2003 the contribution rates shall again be deter- 
mined and recalculated (15% on family and 5% on individual) based on the 
CASEBP rates in effect as of July 1, 2003 and shall be considered part and 
parcel of this agreement at that time. When the 2003 rates as determined by 
CASEBP are made available to the district, the parties hereto agree to meet 
and memorialize those rates for the 2003-04 school year to be effective July 
1, 2003 and recalculated using the same method as the first year's contribu- 
tion was calculated. This rate shall continue for the 2004-05 school year. 
B. The Employer will maintain, at the School District Central Office, a copy of the 
"Plan Document" of this Benefit Plan. Any employee may inspect this "Plan 
Document" upon reasonable notice to the Superintendent or hidher designee. 
C. The Employer agrees to maintain the benefit level at not less than was available 
under the District's health lnsurance Plan that existed in  April of 1983. 
D. Any employee that obtains coverage under Group Health lnsurance as approved 
by the District will have their premium paid at a rate not more than the dollar 
amount paid by the District under the Catskill Area Employees Benefit Plan 
(State Wide equivalent). The employee shall pay any additional premium over 
the District's dollar contribution. 
E. Any change from C.A.S.E.B.P. self funding carrier shall be by mutual agreement. 
This does not refer to a change in administration, i.e. HASNY, which may be 
done as needed by the Plan Trustees. 
F. Teachers retiring from the Hunter-Tannersville Central School shall be granted 
payment for the District's Health Program based on 100% of the Individual 
premium and 35% of the Dependent premium until the demise of the retiree. 
Upon the death of the retiree, the above premium will be continued for three (3) 
months if there is  a surviving spouse. 
II. Dental 
The Board of Education will pay an amount not to exceed twenty-five thousand four 
hundred eighty-five dollars ($25,485) effective with the 2001-02 school year, twenty-six 
thousand five hundred four dollars ($26,504) effective with the 2002-03 school year; 
twenty-seven thousand five hundred sixty-four dollars ($27,564) effective with the 2003-04 
school year and twenty-eight thousand six hundred sixty-seven dollars ($28,667) effective 
with the 2004-05 school year toward the premium cost of dental insurance. The method 
of District payment shall be on a premium basis. 
Ill. IRS Code 125 Plan 
The parties shall establish an IRS Code 125 Plan to be mutually selected by the par- 
ties. The only cost to the bargaining unit member wil l  be the $3.00 per month 
charge. Al l  other costs attendant to the Code 125 Plan shall be funded by the District 
IV. Health Insurance Buvout 
1. Effective July 1, 2001, unit members who are  otherwise health in- 
sured, m a y  o p t  out of the  District's heal th  insurance program and 
receive a payment  of 20% of the  premium cost of the  Individual or  
Family plan consistent with the  plan t h e  unit member  is enrol led in. 
Such payment  shall be made b y  the  District in t w o  installments, the  
first t o  be made on or before October  1st and the  second t o  be 
made on or before April 15th of each year. 
2. The appl icat ion and proof of alternative health c a r e  cove rage  shall 
be prov ided t o  the Superintendent in writing b y  June 1st in order t o  
o p t  ou t  as of July 1 st. 
3. Re-entry into the  District's health insurance program shall be al- 
lowed a t  any  time, subject only t o  the  wait ing per iod or open pe- 
riod, if any, of the District's health insurance program, rules and 
regulations. 
4. Re-entry into the District's health insurance program shall b e  cond i -  
t ioned u p o n  the unit member's repaying al l  sums paid t o  the m e m -  
ber  for that school year o n  a pro-rated basis. 
5. It is understood that a n y  employee eligible t o  receive heal th  insur- 
a n c e  benefits is also eligible to  o p t  ou t  a n d  receive the heal th  in- 
surance buyout. 
6 .  During the first year of this agreement  (2001-02) only, appl icat ion 
a n d  proof of  alternative health ca re  coverage shall b e  prov ided t o  
the  Superintendent in writing b y  August 1 in order to  o p t  ou t  dur ing 
the  first year of this agreement.  
ARTICLE V I  
Work Year and Work Day 
Teachers shall be required to be in attendance a maximum of 182 days between Sep- 
tember 1 and June 30. 
If there is an unused emergency day or days, one (1) day shall be added to the Memo- 
rial Day Holiday. 
The length of the work day for teachers shall be the normal work day in effect for the 
1990-91 school year, unless unforeseen circumstances dictate a time change which 
wil l  be mutually resolved by both the Association and the Administration. 
The Memorandum of Agreement signed and dated by the parties March 11, 1996 
shall be attached to and made a part of this Agreement and its successors as Appendix 
I I. 
Teacher Obligations 
1. There wil l  be one (1) annual open house per year that all teachers, unless ex- 
cused, are required to attend. 
2. There wi l l  be four (4) parent-teacher conference days scheduled similarly to 
those scheduled for 1980-81. Parent - Teacher conference days shall be sched- 
uled by building. 
3. There wi l l  be a maximum of two (2) faculty meetings per month. 
4. Twenty-six (26) clock hours will be devoted by teachers for in-service education 
and training. Teachers shall receive one (1) credit hour for salary purposes for 
each thirteen (13) hours spent in in-service. Teachers taking in-service work- 
shop hours and who are on Column 7 of the salary schedule will receive a pro- 
rated dollar amount for each thirteen (1 3) hours spent. Workshop hours shall be 
cumulative. 
5. Teachers will be required to keep appointments they have made with parents, 
assist and counsel students when necessary, and assist in emergency situations. 
Reasonableness shall be applied in these situations. 
6. Effective July 1, 1995 sixty four (64) minutes of instruction time at the discretion 
of the administration will be added to the work week. These minutes will be in 
addition to the established work days for the 1994-95 school year and these 
minutes will be distributed equivalently or almost equivalently throughout the 
five (5) day week. 
ARTICLE VII 
ABSENCES AND EXTENDED LEAVES 
A. Sick Leave - Twenty (20) days absence with pay shall be allowed annually for per- 
sonal illness and shall be cumulative to a total of 200 days over a period of ten (10) 
years or more. Any absence for illness of more than three (3) consecutive days shall 
be substantiated by a statement from a physician upon the request of the Chief School 
Administrator. A maximum of five (5) days per year of the accumulated sick leave 
may be used for absence due to illness in the teacher's immediate family. 
B. Personal Leave - A maximum of three (3) days per year may be allowed for personal 
and/or business reasons. Except in an emergency, the teacher requesting such leave 
with pay must make proper arrangements with the administrator in charge at least one 
(1) week in advance of the intended absence. Personal leave shall not be used for 
recreation, vacation or purposes associated with a second occupation. 
C. Death Leave - A maximum of one (1) day per year without salary deduction will be 
allowed for death in the immediate family. In addition a teacher may be allowed, 
upon request, two (2)  additional days per year deductible from sick leave. Personal 
leave, not used during the year, may be used at the request of the teacher. The im- 
mediate family shall be limited to spouse, parent or guardian, spouse's parent or 
guardian, children, grandparents, grandparents-in- law, brother or sister, daughter-in- 
law, son-in-law. 
D. jury Duty Leave - If a teacher is summoned to jury duty during the regular school 
year, a written request for exemption from the Chief School Administrator may be 
submitted by the teacher. If the exemption is denied, the Board must pay the differ- 
ence between 1 / 2 0 0  of the teacher's salary and the daily jury duty fee for each day 
served. A teacher who i s  excused from court on any given school day prior to 12:OO 
noon or who is not required to be in court on any school day while serving on jury 
duty, shall report to school for his or her normal assignment. 
E. Religious Observance - Leaves of absences for religious observance may be granted 
upon request for any recognized religious observance as authorized by the Commis- 
sioner of Education. 
F. Professional Leave - Professional leaves of absence to attend N.Y.S.U.T. meetings and 
conferences shall be granted to the Hunter- Tannersville Teachers' Association presi- 
dent or the designee, the H.T.T.A. delegate to the N.Y.S.U.T. Representative Assem- 
bly and the alternate, and the representative to the Retirement System. This leave will 
be without loss of salary, personal leave, sick leave or any other employee benefit. 
There will be a total of five (5) Professional Leave days for pre-conference hearings, 
PERB hearings or Arbitration cases without loss of salary, personal leave, sick leave or 
any other employee benefit. 
G. Military Leave - Military leave will be granted to any teacher as provided by the mili- 
tary law. 
H. Other Leave Without Pay - A teacher wishing a personal leave of absence from the 
district for personal reasons may make application for such leave to the Chief School 
Administrator. Such leave of absence may be approved under the following condi- 
tions: 
1. The leave must be requested in writing and shall include the beginning and end- 
ing dates. 
2. The leave must be recommended by the Chief School Administrator and a p  
proved by the Board. 
3. The leave shall be considered an interruption of the probationary period, if a 
teacher is on probation, and not in lieu of service in meeting the requirements of 
serving a probationary period. 
4. A leave shall not be allowed for more than two (2) school years. 
5. A teacher receiving leave shall return at the beginning of a school term. 
6 .  Examples of such leave include maternity/paternity, extended sick leave, ex- 
tended personal leave, etc. 
7. Up to one (1) year maternity/paternity leave shall be granted upon request and 
in conformity with the other appropriate provisions of the unpaid leave section 
of this contract. 
I. All benefits to which a tenured teacher was entitled at the time hisher leave of ab- 
sence commenced, including unused accumulated sick leave, will be restored to 
hirnher upon hidher return, and hershe will be assigned to the same position which 
helshe held at the time said leave commenced, if available, or, if not, to a substan- 
tially equivalent position within the certification area. A teacher who returns from 
such leave will be placed on at least the same level step of the schedule hdshe was 
on when the leave commenced except that a teacher having served at least five (5) 
months in the school year during which the leave commenced shall be placed on the 
next higher step of the salary schedule. 
. 
All request for leaves, extension(s) of leaves or renewals shall be applied for and an- 
swered in writing. 
K. Sick Leave Bank 
1. The Association shall be authorized to establish, maintain, and administer a 
"sick leave bank" subject to rules and procedures developed by the Association 
Sick Bank Committee and approved by the Chief School Administrator. No rule 
or procedure shall be enforceable unless it receives written approval from the 
Chief School Administrator. 
2. The Sick Leave Bank shall be a process through which teaching professional staff 
members may assign sick leave days to the Sick Leave Bank and the Association 
may assign sick leave days so accumulated to teaching professional staff mem- 
bers who have exhausted their sick leave credits. 
3. The following rules shall apply to the establishment and Administration of the 
Sick Leave Bank in addition to such further rules and procedures as may be de- 
veloped by the Association and approved by the Chief School Administrator. 
a. Members of the teaching professional staff who wish to assign leave credits 
to the Sick Leave Bank may do so during the period of September 1 
through September 15; or in  the case of teachers appointed after the start of 
the school year, within ten (10) days following their first day of appoint- 
ment. 
b. The President of the Association or hislher designee shall deliver to the 
Chief School Administrator by September 30, a signed statement from each 
individual teacher wishing to contribute to the bank and the number of 
days so assigned. Hdshe or hisher designee shall be responsible for de- 
livering sick leave contributions of teachers hired after the start of school 
within thirty (30) days of the appointment date. Such reassigned days shall 
be deducted from the individual teacher's accumulated record as kept by 
the school district. 
c. No teaching professional staff member may assign more than two (2) days 
of sick leave per year to the Sick Leave Bank and the total number of ac- 
cumulated sick leave credits in  the Sick Leave Bank shall not exceed 300 
days. The total shall be cumulative from year to year. 
d. If a teaching professional staff member becomes eligible for benefits from 
Teachers Retirement Disability and/or Social Security Disability, said indi- 
vidual must make application for such benefits. Failure to apply shall re- 
sult in suspension of all further benefits from the Sick Leave Bank. In the 
event that Teachers Retirement Disability Benefits and/or Social Security 
benefits are granted, Sick Leave Bank benefits shall be terminated on the 
effective date of such benefits. An individual denied benefits from Teach- 
ers Retirement and/or Social Security shall also be denied further benefits 
from the sick leave bank. 
e. A teacher applying for Sick Leave Bank benefits shall do so in writing to 
the Sick Leave Bank Committee. The letter of application shall contain a 
certification of illness and probable term of disability. No benefits shall be 
granted in the absence of such a physician's statement. 
f. The Association shall designate a Sick Leave Bank Committee who shall be 
responsible for the administration of the Sick Leave Bank including the fol- 
lowing: 
1. Developing all further rules and procedures required for the 
administration of the bank; 
2.  Obtaining the prior approval of such rules and procedures 
from the Chief School Administrator, and, 
3. Maintaining all records of the bank and making such records 
available to the Chief School Administrator. 
g. No professional teaching staff member may be granted more than ninety 
(90) days from the Sick Leave Bank in one (1) school year without the a p  
proval of the Chief School Administrator. 
h. The Chief School Administrator shall be immediately informed of all re- 
quests for Sick Leave Bank benefits. Heishe shall also be kept informed 
concerning the status of any pending decisions by the Sick Leave Bank 
Committee. A member of the Sick Leave Bank Committee shall be desig- 
nated for the purpose and hidher name given to the Chief School Adminis- 
trator. 
ARTICLE Vlll 
RETIREMENT INCENTIVE 
A. Incentive and Qualification 
Those teachers who have worked for the Hunter-Tannersville School District for the 
full-time equivalent of fifteen (1 5) years shall be eligible for an early retirement incen- 
tive provided that he or she shall also comply with the conditions set forth in items 1 
to 3 herein below. Part-time teaching services shall be prorated. (i.e.) 112 time 
teacher for 30 years in the District or full time teacher for 10 years in the District and 
112 time teacher for 10 years in the District. The incentive for the period July 1, 2001 
-June 30, 2002 will be $28,092, July 1, 2002 -June 30, 2003 will be $29,216, July 1, 
2003 - June 30, 2004 will be $30,384 and July 1, 2004 - June 30, 2005 will be 
$31,600. 
1. The employee's last day of employment and official date of retirement must be 
after, but not later than, two calendar years from the date on which the em- 
ployee first becomes eligible for benefits under the New York State Teachers Re- 
ti rement System. 
2. Written application must be submitted to the Superintendent at least one hun- 
dred twenty days (1 20) prior to the employee's last day of employment. 
3. The teacher can only leave at the end of January or June. 
B. Subsequent Qualification 
Any teacher who is  eligible for the retirement incentive and subsequently accrues the 
full-time equivalent of fifteen (15) years of service will be eligible for the HTC retire- 
ment incentive on the date of the completed service to the school district. Conditions 
A.l, A.2 and A.3 (above) will also apply. 
C. Academic Year Consideration 
In the best interest of the student and the recruitment of new staff members, an eligi- 
ble teacher may complete the academic year. If the last day of eligibility for the re- 
tirement incentive occurs between October 1 and June 30, that individual may 
continue employment through the end of that academic year (June 30). 
D. Extension of Eligibility at Board Discretion 
The District in  the sole and ungrievable and unreviewable discretion of the Board of 
Education may, but still not be required to, extend the period of eligibility of a 
teacher to collect the incentive set forth in (A), (B) or (C) on a school year-to-year ba- 
sis provided that the teacher shall agree on a school year-to-year basis in writing to 
such extension to permit hidher continued employment by the District and the Super- 
intendent shall recommend such eligibility to the Board. Such written request must 
be submitted at least six (6) months prior to the end of the two-year window. The 
granting or recommending of such requests for individual teachers shall not create a 
precedent requiring subsequent approvals for that teacher or other teachers. 
ARTICLE IX 
ADMINISTRATIVE FUNCTIONS - TEACHER INVOLVEMENT 
A. Calendar 
The Board of Education assumes the position that the school calendar is  a rnanage- 
ment function. Teachers are encouraged either as individuals or through the Associa- 
tion to register criticism regarding the current calendar. Verbal and/or written 
suggestions should be given to the Chief School Administrator on or before January 
1st so that they may be considered in Supervisory District Administrative meetings 
where the future calendar i s  developed. 
B. Teaching Schedule 
Every attempt will be made to inform al l  teachers who are employees of the district 
prior to July 1st of their classroom teaching schedule thirty (30) days before the be- 
ginning of school. Changes in the schedule during the thirty (30) day period prior to 
the opening of school will be done after consultation with the teacher and/or teachers 
involved if they can be contacted. 
C. Selection of Teaching Personnel 
The Board believes that the hiring of teaching staff is by law their prerogative. How- 
ever, the Board also supports the view that involvement by current staff in the process 
of recommendation is most important and may help promote a harmonious relation- 
ship within the school. Generally the Board would not wish to hire staff members 
who were unacceptable to the faculty. The following rules and procedures shall gov- 
ern the faculty involvement in the hiring process: 
Two (2) committees composed of faculty members shall be appointed by the As- 
sociation for the purpose of screening prospective classroom teachers. 
The committee for Elementary shall be composed of members representing pri- 
mary and intermediate departments. 
The committee for the Secondary shall be composed of members representing 
departments such as math, science, English, etc. 
The committees shall be appointed by July lst, and the 
Chief School Administrator. 
list will be given to the 
When screening candidates, the building administrator shall consult the appro- 
priate committee member or members after initial screening has taken place and 
the number of candidates for a particular position have been reduced to the sev- 
eral finalists. 
The committee may be consulted as individuals or as a "committee of the 
whole" at the discretion of the Administrator. A minimum of three (3) commit- 
tee members shall be consulted. A written report shall be completed by each 
committee member consulted, on forms provided by the District. If the "com- 
mittee of the whole" is  used, individual as well as a "committee of the whole" 
report shall be completed for each candidate screened. 
7. In the event of an emergency, as determined by the Chief School Administrator, 
and/or i f  the appropriate committee member or members are not available, the 
screening process shall not be delayed in any manner. 
D. Administrative Personnel 
A committee composed of faculty members shall be appointed by the Association for 
the purpose of screening prospective administrative candidates. Such committee 
shall be subject to approval of the Board. The committee will make a written rec- 
ommendation to the Board. 
E. Evaluations and Observations 
1. Probationary Teachers 
a. Each Building Administrator will complete a minimum of three (3) written 
evaluation reports on each probationary teacher per year. 
b. A minimum of three (3) classroom visitations will be made during the 
school year with a written evaluation report completed for each of three (3) 
visitations. 
c. At least one (1) classroom visitation with one (1) written evaluation report 
shall be completed during the first quarter. 
2. Tenure Teachers 
Each Building Administrator will complete at least one (1) written evaluation re- 
port per year unless additional evaluations are requested by the teacher or the 
Administration. 
3. Rules of Procedure 
a. Within seven (7) school days following a classroom visitation, the original 
and two (2) copies of the evaluation report will be distributed to the 
teacher visited. The teacher shall initial the original and one (1) copy and 
return both to the Building Administrator. The original shall be deposited 
in the teacher's permanent file. 
b. The initialing of an evaluation report or a classroom visitation report merely 
indicates the teacher has seen the report, but does not necessarily approve 
of its contents. 
c. Evaluation reports will be used to inform teachers of areas of weakness and 
strength. 
d. In the event a conference is deemed advisable following an evaluation re- 
port either the teacher or Administrator should feel free to request such a 
conference. 
e. In summary of the written evaluation reports, an annual appraisal wi l l  be 
written for each teacher at the end of the school year. (Tenure and Proba- 
tionary). Both teacher and Administrator wi l l  sign the document as an ac- 
knowledgment that the appraisal was discussed. 
f. Official teacher files shall be maintained subject to the following condi- 
tions: 
No  material derogatory to a teacher's conduct, service, character or 
personality shall be placed in the file unless the teacher has had an 
opportunity to review the material. The teacher shall acknowledge 
that helshe has had an opportunity to review such material by signing 
on the actual copy to be filed. Such signature merely signifies that the 
material has been read. 
Any incident which has not been reduced to writing within three (3) 
months of its occurrence, exclusive of vacation periods, may not later 
be added to the file. 
The teacher shall have the right to answer any material filed and the 
answer shall be attached to the file copy. 
Upon request of the teacher, helshe shall be permitted to examine 
hislher file. 
Material wi l l  be removed from the file when a teacher's written claim 
that i t  is inaccurate or unfair is sustained by the Board of Education. 
External references shall be excluded from the copy available for 
teacher examination. 
g. The district agrees to maintain one and only one official personnel file for 
each member of its teaching staff. 
Board Minutes 
A copy o f  the Board minutes wil l be provided to the Association after 
approval. 
Contracts 
1. Non-Tenure 
Upon hiring a teacher the Board wi l l  issue a formal letter stating that said 
teacher has been hired on the required probationary period, three (3) years, 
pending satisfactory performance of  duties. A copy w i l l  be placed in  said 
teacher's permanent record. 
2. Tenure 
Upon satisfactory completion of three (3) year probationary period, a teacher 
shall receive a formal letter indicating tenure status. A copy will be placed in 
said teacher's permanent record. 
ARTICLE X 
SUBSTITUTES 
A. Substitutes 
It is the position of the Board that a teacher absent from hislher teaching assign- 
ment will be replaced by a substitute. A substitute list that i s  current and has 
sufficient depth to replace any classroom or special teacher who is absent wil l  
be maintained by the Administration. 
B. Absent Aides 
Absent teacher aides shall be replaced by a substitute aide from an approved list 
or from a list of candidates under consideration but not yet approved by the 
Board. 
ARTICLE XI 
PHYSICAL FACILITIES 
The Board shall maintain the teachers' rooms in Hunter and Tannersville buildings with: 
A. 1 .  A table and/or a desk suitable for the clerical work, planning and class prepara- 
tory work which must be completed in school. 
2.  A typewriter in good working order 
3. Other furniture, equipment and supplies as are necessary to create an atmos- 
phere conducive to in-school, non-classroom work. 
B. The District wil l  install and maintain an open local access telephone in the teachers' 
rooms. Any long distance calls must be approved by the District through a procedure 
developed by the Superintendent. 
ARTICLE XI1 
DUES DEDUCTION AND AGENCY FEE 
A. The Board of Education agrees to deduct from the salaries of instructional negotiating 
unit members dues for the Hunter-Tannersville Teachers' Association, American Fed- 
eration of Teachers, New York State United Teachers and its affiliates, or any one or 
combination of such associations as said teacher individually and voluntarily author- 
izes the Board to deduct and to transmit the monies promptly to the treasurer of the 
Hunter-Tannersville Teachers' Association. The proper application of such funds shall 
be the sole responsibility of the Hunter-Tannersville Teachers' Association, its officers 
and agents. 
Deduction shall be made in the following manner: The total annual membership 
dues for those designated professional associations shall be deducted in equal in- 
stallments, beginning with the first payroll in September and ending with the last pay- 
roll in June. No later than noon on the first Friday of the school year the Association 
shall provide the Board with a list and the original signed dues authorization cards for 
those employees who have voluntarily authorized the Board to deduct dues. No 
authorization shall be accepted after that time. The authorization cards utilized shall 
be approved by the Board. 
The first transmittal shall be accompanied by a list of the members for whom deduc- 
tions have been made and the amount deducted for each. 
The Procedure for N.Y.S.U.T. Trust deduction payment will be the same as dues de- 
duction. 
B. 1.  Each employee who fails, voluntarily, to acquire or maintain membership in the 
Association shall be required, beginning on the 30th day following the begin- 
ning of such employment (or discontinuance of membership) or the execution 
date of the Agreement, whichever comes later, to pay to the Association a serv- 
ice charge as a contribution towards the negotiation and administration of the 
Agreement and the representation of such employee. The service charge shall 
be in the same amount and payable at the same time as the Association's and its 
affiliates' regular dues and shall be deducted by the District from the employee's 
pay in accordance with Section A of Article XI1 of this Agreement. 
2. The Association affirms that it has adopted the procedure for refund of Agency 
Fee deductions as required by Section 208(3)(b) of the Civil Service Law and 
that such procedure complies in all respects with the requirements of that sec- 
tion. This provision for Agency Fee deductions shall continue in effect so long 
as the Association maintains such procedure and so long as such deductions are 
authorized by law. 
3. It i s  specifically agreed that the District and Board assume no obligation, finan- 
cial or otherwise, arising out of provisions of this Article beyond the actual de- 
duction and transmittal of funds so deducted. The Association agrees that it wil l  
indemnify an hold the District and Board harmless from any other party arising 
from acts or omissions surrounding the use of such monies after transmittal as 
provided in this Article. 
ARTICLE Xlll 
CLASS SIZE 
The Board recognizes that the number of students in a particular class is one important fac- 
tor affecting the learning situation. In the event that a class size exceeds 35 students, some 
arrangement will be made by the Administration to alleviate the situation. In the event that 
a study hall class size exceeds forty (40) students, some arrangement will be made by the 
Administration to alleviate the situation. 
ARTICLE XIV 
GRIEVANCE PROCEDURE 
A. Definitions 
1 .  A "grievance" i s  any alleged violation of this agreement or any dispute with re- 
spect to its meaning or application. 
2.  An "aggrieved person" i s  the person or persons filing a grievance. 
3. A "party of interest" i s  the person or persons filing the grievance and any person 
who might be required to take action or against whom action might be taken in 
order to receive the grievance. 
4. Grievance Committee is  the committee created and constituted by the Associa- 
tion. 
B. Purpose 
1. The basic purpose of the grievance procedure is  to maintain harmonious and 
cooperative relationships between the parties. 
2. The purpose of this procedure i s  to secure, at the lowest possible level, equita- 
ble solutions to problems which may arise in the application or administration of 
this Agreement. Both parties agree that these proceedings will be kept as infor- 
mal and confidential as may be appropriate at any level of the procedure. 
3. Nothing herein contained shall be construed as limiting the right of any individ- 
ual having a grievance to discuss the matter informally with any appropriate 
member of the Administration and having the grievance adjusted without inter- 
vention of the Association. 
C. Time Limits 
1 .  Since it is important that grievance be processed as rapidly as possible, the 
number of days at each stage should be made to expedite the process. The time 
limits may, however, be extended by mutual agreement. 
2. In the event a grievance is filed at such time that it cannot be processed through 
all stages in this grievance procedure by the end of the school year, the time lim- 
its set forth herein may be extended. 
D. Procedure - Stages 
1 .  Stage 1 - Immediate Supervisor 
a. The aggrieved person andlor the Association and, if desired, hislher representa- 
tive shall request conference with hislher immediate supervisor. Such confer- 
ence shall follow within five (5) school days of the request with the object of 
resolving the matter informally. 
b. If the grievance is not resolved informally, it shall be reduced to writing and pre- 
sented to the immediate supervisor in not less than five (5) days nor more than 
ten (1 0) days from the date of the informal conference. 
c. Within five (5) school days after the written grievance is  presented to himlher, 
the immediate supervisor shall, without further consultation with the aggrieved 
party, render a decision, in writing, and present it to the aggrieved. 
2. Stage 2 - Chief School Administrator 
a. If the aggrieved person and/or the Association is  not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further under this 
grievance procedure, the person andlor Association and, i f  desired, hislher rep- 
resentative may, within five (5) school days, request an informal conference with 
the Chief School Administrator. Such conference will take place within five (5) 
school days from date of request. 
b. If the grievance is  not resolved, the person andlor Association may, in not less 
than five (5) days nor more than ten (1 0) days after the informal conference in (a) 
above, submit hidher grievance to the Chief School Administrator as a written 
appeal of the Stage 2(a) decision. 
c. The Chief School Administrator shall render a decision in writing to the ag- 
grieved and the Association within five (5) school days after receipt of the appeal 
of E.Z.(b). 
3. Stage 3 - Board of Education 
a. If the person and/or the Association are not satisfied with the decision at Stage 2, 
the Association or the individual wil l  file an appeal in writing with the Clerk of 
the Board of Education within five (5) school days after receiving the decision at 
Stage 2. 
b. Within ten (10) school days after receipt of the appeal, the Board of Education 
shall hold a hearing with the person and/or Association on the grievance. The 
hearing should be conducted in executive session. 
c. Within ten (10) days after the conclusion of the hearing, the Board of Education 
will transmit its written decision to the aggrieved and the Association. 
4. Stage 4 - Arbitration 
a. If the aggrieved person and/or the Association are not satisfied with the decision 
of the Board of Education, or if no decision has been rendered within ten (10) 
days after helshe has met with the Board of Education, helshe may, within five 
(5) school days after either of the above, request in writing that the Association 
submit hislher grievance to arbitration. If the Association determines that the 
grievance is  meritorious, it may submit the grievance to binding arbitration 
within fifteen (1 5) school days after the receipt of a request by the aggrieved per- 
son. 
b. Within ten (10) school days after such written notice of submission to arbitra- 
tion, the Board of Education and the Association will agree upon a mutually ac- 
ceptable arbitrator and will obtain a commitment from said arbitrator to serve. If 
the parties are unable to agree upon an arbitrator or to obtain such a commit- 
ment within the specified period, a request for a list of arbitrators may be made 
to the American Association by either party. The parties will then be bound by 
the rules and procedures of the American Arbitration Association in the selection 
of an arbitrator. 
c. The arbitrator so selected will confer with the representatives of the Board and 
the Association and will hold hearings promptly and wil l  issue hislher decision 
not later than twenty (20) school days from the date of the close of the hearings, 
or, if oral hearings have been waived, then from the date the final statement and 
proofs are submitted to himlher. The arbitrator's decision will be in writing and 
will set forth hislher findings of fact, reasoning and conclusions on the issues 
submitted. The arbitrator will be without power or authority to make any deci- 
sion which requires the commission of an act prohibited by law or which is vio- 
lative of the terms of this agreement. The decision of the arbitrator will be final 
and binding on the parties. 
d. The costs of the services of the arbitrator, including per diem expenses, if any, 
and actual and necessary travel expenses will be borne equally by the Board of 
Education and the Association. 
ARTICLE XV 
STAFF DEVELOPMENT 
Effective 7/1/01, the District shall allocate a maximum of two hundred (200) days per con- 
tract year at a rate of one hundred seventy-six dollars and ($1 76) per day for the purpose of 
staff development. Effective 7/1/02 through 6130103 the rate shall be one hundred eighty- 
three dollars ($183) per day; effective 7/1/03 - 6130104, the rate shall be one hundred 
ninety dollars ($1 90) per day and effective 7/1/04 - 6130105, the rate shall be one hundred 
ninety-seven dollars ($198) per day. An individual teacher will submit hidher plan and 
request for paid days to a committee consisting of three (3) teachers appointed by the As- 
sociation President, one (1) Administrator appointed by the Superintendent, and one (1) 
representative appointed by the President of the Board of Education. This committee shall 
review and may accept, reject or modify any application. In no case may any one teacher 
receive more than fifteen (1 5) paid days during any one school year. 
ARTICLE XVI 
TERMS OF AGREEMENT 
This Agreement and the specific items herein shall be in full force and effect for the four (4) 
year period from July 1, 2001 to and through June 30, 2005. This Agreement represents 
the entire understanding of the parties and there are not promises or representations made 
or intended other than those set forth herein that can add to, change or modify any provi- 
sion of this Agreement. In the case of items not included or enumerated herein, the writ- 
ten official policy of the Board shall remain in effect. However, the Board retains the right 
to alter or amend such policy and will notify the Association of any alteration or amend- 
ment. 
Should either the Board or the Association desire to negotiate a new agreement for the 
school year 2005-06, i t  shall notify the other of such desire in writing on or before Decem- 
ber 15, 2004. The parties shall then enter negotiations at the first practical opportunity 
thereafter to consider such proposed agreement. 
This Agreement shall be reproduced in two (2) copies, each to be executed and serving as 
an original, one (1) to be filed with Clerk of the Board and the other to be filed with the 
Secretary of the Association. In addition, the Board shall provide one hundred and twenty- 
five (1 25) further copies to be available to members of the Association, members of the 
Board and the Administrative Staff. 
ARTICLE XVll 
SAVING PROVISION 
If any provision of this Agreement or any application of the Agreement shall be found to be 
contrary to law, then such provision or application shall not be deemed valid and subsist- 
ing except to the extent permitted by law, but all other provisions or applications shall con- 
tinue in  full force and effect. 
APPENDIX I 
ORIGINAL RECOGNITION 
Excerpt from official minutes of the November 16, 1967 meeting of the Board of Educa- 
tion: 
"Mr. Van Valkenburgh moved and Mr. Jacobs seconded a motion which was carried that 
pursuant to the recommendation of Mr. Colton and in accordance with the wishes of ma- 
jority of the Faculty, the Hunter-Tannersvi l le Faculty Association be recognized as bargain- 
ing agent for the teachers of the Hunter-Tannersville Central School District in  accordance 
with the provisions of the Taylor Law." 
APPENDIX I I  
MEMORANDUM O F  AGREEMENT 
It is agreed by and between the Hunter-Tannersville Teachers Association and the Hunter-Tannersville Central 
School District that the following changes in the schedule shall be in effect for the 1996-1997 school year. any 
changes to this schedule will be by mutual agreement. In addition, these changes shall apply specifically to the 
middle school and high school teachers and their schedule. There shall be no impact upon the elementary school 
teachers terms and conditions of employment. 
Teachers shall report to homeroom at 7:45 a.m. Homeroom shall begin at 7 5 0  a.m. 
Teachers in the following subject areas shall be assigned to five instructional periods and one duty per day. 
English History 
Science Math 
6"' Grade 
A teacher in one of these areas can agree to teach a sixth instructional period in exchange for release from a 
duty assignment. This can only be done with approval of the teacher. 
Every teacher shall have a minimum of two preparation periods in addition to a 40 minute duty free lunch 
break. 
Activity period is for student assistance, advisor club meetings, enrichment activities, gifted programming 
and BandIChorus. Any activities offered during this time shall reflect this priority and be cooperatively 
agreed upon by the teacher and the administrator. 
Only one high school faculty meeting per month can be required from administration which does not occur 
during the activity period time slot. There will be one High School Faculty meeting per month from 3:05 
p.m. to 4:05 p.m. 
Each period shall be 40 minutes in length with three minutes between periods. 
The school day ends at 3:05 Monday throughThursday. On Fridays, staff may leave at 2:30 p.m. 
The sixty-four minutes added by the contract to the elementary instructional schedule has been reflected 
via the adjusted bus schedule to accommodate a match up between the two schools. The buses will anive 
at the elementary school by 3:25 p.m. Monday through Thursday and by 2:45 p.m. on Friday. 
This schedule is a result of the Memorandum of Agreement of March 13, 1995. Its changes will become an adden- 
dum to the current contract. This agreement between the parties shall be controlling and binding, unless both parties 
mutually agree to its change. 
APPENDIX Il l  
Memorandum of Agreement 
by and between 
Hunter-Tannersville Central School District 
and 
Hunter-Tannersville Teachers Association 
This agreement, made the first day of November, 2000, by and between the Hunter-Tannersville Teachers Associa- 
tion (hereinafter "Association") and the Hunter-Tamersville School District (hereinafter "Employer"). 
WHEREAS, the Employer wishes to employ Academic Intervention Services (hereinafter AIS) instructors, and 
WHEREAS, both the Association and the Employer wish to agree to the following terms and conditions of em- 
ployment for AIS instructors. 
NOW, THEREFORE, it is mutually agreed as fo l lo~s :  
AIS inst~uction shall occur only during period "K" on Monday through Thursday at the Mid- 
dleMigh School. 
The compensation rate shall be $25 per hour for the 2000-01 school year; $26 per hour for the 
2001-02 school year; $27 per hour for the 2002-03 school year; $28 per hour for the 2003-04 
school year; and $29 per hour for the 2004-05 school year. 
Instruction will begin at 3:12 p.m. and end at 5:05 p.m. Teachers will be responsible for putting 
students on the 5:10 p.m. late buses andor making sure they are picked up by a parent. Teachers 
will be compensated up until the last student leaves school property. 
One teacher per day may be utilized according to need. 
Teachers with Science, Math, Social Studies and English certificates are required. Teachers will 
be hued at the discretion of the administraiton. 
AIS instruction is voluntary and no HTTA teacher will be assigned this duty against hisher 
wishes. 
If none of the scheduled student(s) appear, the AIS teacher will be required to wait in hisher 
classroom for one hour with compensation. 
If no teachers from the HTTA apply, the District may hue from outside the district. 
This Agreement is without precedence; it cannot be used against either party, except to enforce the 
agreements made herein. It in no way established a practice binding upon either party and does 
not alter or diminish the contractual obligations of the collective bargaining agreement. 
The parties acknowledge that they entered into this Agreement voluntarily, knowingly, freely and 
with full opportunity for advisement. 
This Agreement expires on June 30,2005. 
APPENDIX IV 
Memorandum of Agreement 
by and between 
Hunter-Tannersville Central School District 
and 
Hunter-Tannersville Teachers Association 
Teacher Mentoring Program 
Agreement for 2001-2005 
Memorandum of Agreement by and between the Hunter-Tannersville Teachers Association (hereinafter "Associa- 
tion") and the Hunter-Tannersville Central School District (hereinafter "District") wherein the parties agree to im- 
plement a teacher mentoring program for the 2001 -2005 school years in accordance with the following provisions: 
A teacher mentor will be defined as a tenured teacher. 
A mentee will be defined as a non-tenured teacher (part-time or full-time) 
The purpose of this program is to provide guidance, advice and support to non-tenured teachers within 
the District through the use of mentors. 
All mentors will be volunteers who have offered to commit to the program in the district for the entire 
school year. The final selection of mentors will rest with the administration. 
No non-tenured or tenured unit member will be required to participate in this program. 
The role of the mentor will not be construed as limiting or supplanting the authority of the District's 
administration to evaluate the performance of the mentees. The information obtained by the mentor 
throughout hisher interaction with the mentee shall not be made available to District administrators or 
used in the evaluation process of the mentees. 
Each school year the mentoring program will begin with a one day orientation program conducted by 
the District in cooperation with the Association. The voluntary orientation will occur during the last 
week of August. The purpose of the orientation is to explain the mentoring program. The orientation 
will include the mentors and mentees who have volunteered. There will be a pre-orientation planning 
meeting between the two principals and co-presidents to coordinate the orientation. 
Mentorlmentee meetings will be conducted at the convenience of the mentor and mentee no less than 
eight times per year. The meetings shall be no less than one hour in length. At least three meetings 
shall occur by the end of the first quarter. Discussion topics may include but not be limited to: cur- 
riculum support, instructional strategies, visitations to mentor'dmentee's classrooms, preparation for 
and review of the District's evaluation of the mentee, classroom management issues, and teacher re- 
sponsibilities. 
When available, substitute teachers will be provided to cover the classes of the mentors and mentees as 
needed to allow classroom visitations upon reasonable notice to the District. Any mentor and mentee 
pairs who work between the District's two buildings will be granted additional time as their schedules 
dictate by the building principals. 
Nothing in this agreement shall be construed as placing a greater burden on any unit member who does 
not participate in the mentoring program in order to accommodate those who do participate. An ex- 
ample would be asking a unit member to cover the supervisory duty of a mentor or mentee. 
11. At the end of the year the mentors and mentees will meet together for the purpose of discussing pro- 
gram development, new ideas, exchange view points and the like. An anonymous survey will be ad- 
ministered to mentors and mentees and reviewed during the pre-orientation planning meeting. The 
survey will be submitted to the co-presidents. 
12. Mentors will not be required nor shall they provide any documentation (except for mentor logs as 
mentioned in #15), recommendations or comments to the District regarding the mentees with whom 
they are working. 
13. Under no circumstances shall the mentees be evaluated, assessed or formally observed by the mentor. 
The mentor will be responsible for informal observations and feedback to the mentee. All information 
between the mentor and mentee will be held confidential. 
14. No part of the program will be used against the mentee in the District's decision to grant or not to 
grant tenure to that unit member. No part of the program including the mentor log will be used against 
the mentee in the District's decision to continue or not to continue a unit member's probationary 
status. 
15. The mentor and mentee shall record on the mentor log the list of formal and informal meeting dates 
and topics discussed. The mentor log will be submitted to the district quarterly. 
16. Mentors shall be compensated at the rate of $1000 for the entire school year and pro-rated if less than 
the school year. 
17. The summer orientation day will be compensated at the Staff Development rate stated in the contract 
for the mentor only. 
18. This agreement expires on June 30,2005. 
APPENDIX V 
Memorandum of Agreement 
By and between 
Hunter-Tannersville Central School District 
and 
Hunter-Tannersville Teachers Association 
New Staff Development Program 
Agreement for 2001-2005 
Memorandum of Agreement by and between the Hunter-Tannersville Teachers Association (hereinafter "Associa- 
tion") and the Hunter-Tamersville Central School District (hereinafter "District") wherein the parties agree to par- 
ticipate implement a new Staff Development Program specifically for September 1" through June 30' in accordance 
with the following provisions: 
No unit member will be required to participate in this program. 
Programs will be offered after school or on the weekend. 
Rate of compensation for a full day will be: 
200 1-2002 S 176 
2002-2003 $ 183 
2003-2004 S190 
2004-2005 S198 
Programs offered will be coordinated with CDEP improvement areas. This program will be tar- 
geted towards specific improvement areas as outlined in the CDEP plan. 
The administration will be responsible for the selection and scheduling of programs for staff dur- 
ing September l* to June 30'. 
Programs will be opened to all K-12 teachers. 
The number of staff development days available will be dependent upon the number of mentors 
and the amount of money needed to fund the mentoring program. The remaining money will then 
be placed into this program. 
The money allotment to this program and the mentoring program shall not exceed the following: 
200 1-2002 $23,9 13 
2002-2003 $24,869 
2003-2004 $25,864 
2004-2005 $26,899 
This agreement expires on June 30,2005. 
APPENDIX VI 
MEMORANDUM OF AGREEMENT 
Memorandum of Agreement by and between the Hunter-Tannersville CSD (hereinafter "District") and the 
Hunter-Tannersville Teachers Association (hereinafter "Association") whereby the parties are co-signatories to a 
collective bargaining agreement (hereinafter "Agreement") dated July 1, 1997 through June 30, 2001 and the parties 
hereby mutually agree and stipulate to the following: 
1. The District's Art and Music teachers are part of the agreement and are covered by its terms. 
2. Prior to the 1999-2000 school year, the teacher work day for these named titles has been the same as any 
other title covered by the unit and the Agreement. 
3. Prior to the 1999-2000 school year, the class load and student count for these named titles have been 
consistent with the terms of the Agreement and past practice. 
4. Prior to the 1999-2000 school year, the planning time and duty free lunch time for these named titles 
have been consistent with the agreement and past practice. 
5. Effective beginning the 1999-2000 school year, the parties have agreed to modify the working conditions 
of the Art and Music unit members only as indicated in this Memorandum of Agreement. 
6. These modifications shall be applicable only to the Art and Music unit members who work at the Hunter 
Elementary School. 
7 .  These modifications shall have no impact whatsoever on any other bargaining unit member, nor shall 
they have any impact on the Art and Music unit members working at the Tannersville School. 
THEREFORE, the modifications shall be only as follows: 
The teacher work day for the Hunter Elementary Art and Music unit members shall begin at 752  
a.m. on Monday through Thursday and end at 2:32 p.m. on Monday through Thursday. 
The teacher work day for the Hunter Elementary Art and Music unit members shall begin at 752  
a.m. on Friday and shall end at 152 p.m. on Friday. 
The Art and Music unit members who are subject to this Memorandum of Agreement will not be 
required to attend any faculty or district wide meetings which may be called or scheduled beyond 
the starting and ending times set forth above. 
Should the district require their services beyond the start and end times set forth above the teach- 
ers shall be reimbursed 11200 of their salary, divided by 7, and multiplied by the number of hours 
worked beyond those times. 
All contractual obligations which the district may have, including but not limited to planning time 
and lunch time, shall be provided to the named titles within this memorandum. 
Any and all other statutory or regulatory rights which the named titles may have shall be applica- 
ble to them to the extent that they are provided by law. 
Should the district wish to continue the terms of this Memorandum beyond the 2004-2005 school 
year they shall notify the association. The district and association shall then renegotiate its terms. 
Such negotiation shall be complete prior to the 2005-2006 school year or this Memorandum of 
Agreement shall be deemed null and void and all terms and conditions in existence prior to the 
1999-2000 school year shall be in full force and effect. 
H. The terms of this Memorandum of Agreement shall be attached to and made a part of the 2001- 
2005 Agreement and any or all of its successors unless mutually modified by the parties. 
APPENDIX V I I  
MEMORANDUM OF AGREEMENT by and between the Hunter-Tannersville Teachers Association 
(hereinafter "Association") and the Hunter-Ta~ersville Central School District (hereinafter "District") wherein the 
parties agree to participate in a Distance Learning Program only in accordance with the following conditions: 
The terms of this Memorandum of Agreement shall be applicable only to the sending of the course entitled 
Calculus and the receiving of a yet to be determined course for the 2000-2001 school year. It is expressly 
understood that the District will not send andor receive more than the two distance learning courses refer- 
enced hereinabove without negotiations with the Association. Such negotiations between the Association and 
the District shall be for the purpose of modification andor addition to or deletion from this Memorandum of 
Agreement. 
The parties acknowledge and c o n f m  that participation in the Distance Learning Program (course work for 
students) shall not be used by the District to argue that the Association may have waived any rights that may 
exist to the exclusivity of bargaining unit work. The parties agree that the Distance Learning Program, in 
whole andor in part, is bargaining unit work in accordance with the recognition clause set forth in the 2001 
2005 Collective Bargaining Agreement (CBA). 
No teacher shall be subject to a reduction in force, in whole or in part, because of the District send- 
inglreceiving courses in any tenure area through a Distance Learning Program. 
The parties agree that all participation in the Distance Learning Program is strictly voluntary. 
The parties agree that training for participating teachers will be provided. The cost(s) of appropriate training 
shall be borne by the District. Compensation, if any, for such training for the participating teachers shall be 
subject to the applicable provisions of the parties' CBA. 
TRANSMITTING (From Host School) 
Any program delivered from this school district shall be taught by a bargaining unit member unless there are 
no volunteers. Due to the interactive nature of the technology, the transmission must be live; subsequent use 
of taped recordings of live transmissions will be solely for the purposes of student review and/or makeup. 
The time of the transmission will be determined by the District, subject to the daily teaching schedule of the 
participating teachers. 
The teacher shall not have responsibility to maintain or repair any equipment used in transmitting the lesson 
or any equipment used in responding to the inquiries of those receiving the broadcast. Operational responsi- 
bilities shall be minimal and appropriate training provided. Such training participation shall be done during 
the normal school day and shall not encumber a teacher's planning and/or lunch time. 
The number of students in a class including those at receiving sites, shall not exceed that which is set forth in 
the CBA between the parties. 
All grading of school work and tests shall be done in the host school by the teacher who will cooperate with a 
designated person in the receiving school for these purposes. Such cooperation shall be arranged so that the 
host teacher and receiving school designee may consult during hidher regular school day. Such time shall 
not encumber planning or lunch time. If the grades need to be translated into a different system to agree with 
the receiving school's system, that shall not be the responsibility of the host school's teacher. The host 
school's teacher will send grades to the receiving school at the time and in the manner when helshe turns in 
grades in the host district. 
The teacher shall not be expected or required to attend any fimctions in the receiving school districts but will 
be available to receiving students and their parents in the same manner that helshe is available to host school 
students and parents. (As an example, the out-of-district parents will be invited to Open House in the same 
manner as host school parents, and the host teachers will not be expected to, or required to, attend the re- 
ceiving school's Open House.) 
The host district shall be expected to provide trained substitutes in the event of the transmitting teacher's ab- 
sence. 
Evaluation of the host teacher will be done in accordance with the provisions of the CBA. 
Any audio-visual tapes of the classes are the property of the host district and the district may make such tapes 
available for the host teacher's personal, professional, non-conunercial use. 
The calendar of the host district shall be used for each course being taught 
Textbooks for Distance Learning courses are determined by the host district in conformity with their normal 
practice. 
Once courses are determined to be taught, consistent with paragraph "B" above, other issues, such as but not 
limited to additional planning time, compensation and manner of assignment, will be negotiated between the 
parties prior to the commencement of the Distance Learning Program (course work for students). 
The Distance Learning Program (course work for students) will be held solely for grades 7 - 12, consistent 
with paragraph "B" above. 
RECEIVING 
The receiving district shall not require its bargaining unit members to be responsible for grading, extra help, 
lesson planning, or any other tasks consistent with the defined roles of other bargaining unit members. 
A bargaining unit member may volunteer to be assigned to the receiving class to provide assistance to the 
students and be available as a liaison to the sending teacher. 
A teacher may volunteer for assignment to a receiving class. Such assignment shall count as a class in the 
teacher's normal load. 
MISCELLANEOUS 
1. This Memorandum will be attached to and made a part of the Collective Bargaining Agreement between the 
parties, only from July 1, 2001 to June 30,2005 and shall thereafter expire. 
2. The terms of this Memorandum are subject to ratification by the Board of Education and the Association. 
3. The terms of this Memorandum will be in effect for the 2001-2005 school years only and shall tenninate at 
midnight June 30,2005. 
4. Either party may notify the other of their intent to renegotiate its terms pursuant to Article 14 of the Civil Serv- 
ice Law and such negotiations shall be completed prior to implementation of Distance Learning subsequent 
to the 2001 -2005 schools year. 
5.  Solely for the 2001-2005 school years, each elementary teacher shall be provided a daily 40 consecutive min- 
utes of uninterrupted planning time. It is understood that this provision shall expire at midnight on June 30, 
2005. 
6 .  Effective with the 2001-2005 school years, each elementary teacher shall be provided with a daily 30 consecu- 
tive minutes of uninterrupted time for lunch. 
7. Prior to implementing this agreement, the parties shall verify the elementary planning time schedules. 
8. The parties have agreed that in order to implement the terns of the Distance Learning Memorandum of Agree- 
ment, the teacher work day will need to commence seven (7) minutes later in the morning and shall conclude 
seven (7) minutes later in the afternoon. 
9. Therefore, the teacher work day (Monday through Thursday) for the Middlemigh School shall commence at 
7 5 2  a.m. and shall conclude at 3: 12 p.m. 
10. The teacher work day (Friday) for the middle-high school shall commence at 7 5 2  a.m. and shall conclude at 
2:29 p.m., at which time the teachers may leave. 
11. The teacher work day (Monday through Thursday) for the elementary school shall commence at 8:52 a.m. and 
shall conclude at 3:32 p.m. 
12. Specifically for the 2001-2005 school years only, the teacher work day (Friday) for the elementary school shall 
commence at 8 5 2  a.m. and shall conclude at 252  p.m. 
13. All other terms of the July 1,2001 through June 30,2005 Collective Bargaining Agreement between the parties 
shall remain in full force and effect except as modified by the Distance Learning Memorandum of Agreement 
or this memorandum. 
- 
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IN WITNESS WHEREOF, the parties hereto set their hands and seal on the 2.5 - day 
of 0 (-jok,c ,2001. 
A 
Hunter-Tannersville Central School ,,:/ 
Chief school Administrator 
Hunter-Tannersville Teachers' Association 
By: 
Co-President 
Hunter-Tannersvi l le Teachers' Association 
